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PDTATAC/hm 8 January 2015 

 
MEMORANDUM FOR SEE DISTRIBUTION 

 
SUBJECT: CTD for CAP 006-15(I) – Par. 7815 JTR Corrections 
 
1.  SYNOPSIS: Corrects format and reference changes in JTR, par. 7815. 
 
2.  The attached revision is forwarded for information purposes only.  No coordination or 
comments are required. 
 
3.  This revision was initiated by Staff. 
 
4.  These changes are scheduled to appear in the JTR, dated 1 March 2015. 
 
5.  This determination is effective when printed in the JTR. 

 
 

//approved by Velda Potter// 
for 

JOEL T. RIDENOUR 
Chief, Policy and Regulations Branch 
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Rev 1 
 
Civilian E-Mail Distribution: 
CAP Members P&R Branch PMO-DTS  GSA-3FT GSA-OGP(MTT) DTMO CBCA Judges 
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JTR REVISIONS 
 
 

Par. 7815:  (CIVILIAN EMPLOYEES ONLY) 
 
A-D.  ***** 
 
E.  Definitions.  The terms below are defined for this par. 
 

1-5.  ***** 
 
6.  Is Regarded as Having Such an Impairment.  The employee has: 

 
a.  A physical/mental impairment that does not substantially limit major life activities, but the impairment 
is treated by the agency as constituting such a limitation;  
 
b.  A physical/mental impairment that substantially limits major life activities only as a result of the 
attitudes of others toward such impairment; or  
 
*c.  None of the impairments defined in par. 7815-C, but is treated by the employing agency as having a 
substantially limiting impairment. 

 
7.  ***** 

 
F.  Allowable Expenses.  The following expenses are payable to an employee with a disability/special need when 
appropriate IAW Agency/ Service regulations: 
 

1.  Transportation and per diem authorized under this Part incurred by an authorized attendant accompanying 
the employee.  The attendant does not have to be a member of the employee's immediate family.; 
 
2.  Specialized transportation for the employee to, from, and/or at the TDY location; 
 
3.  Specialized services provided by a commercial carrier necessary to accommodate the employee's disability/ 
special need; 
 
*4.  Costs incurred as a direct result of the employee's disability/special need for baggage handling ICW public 
transportation or at lodging facilities.  See par. 2830-G, Baggage Handling Tips);  
 
5.  Renting and/or transporting specialized assistance equipment, such as a wheelchair, needed in transit or at 
the TDY location; and  
 
*6.  Use of other than economy/coach class accommodations when necessary to accommodate a traveler with a 
disability/special need per the Agency’s/Service’s other than economy/coach class travel policy.  See par. 2110-
J and App P2, Sec C, FAQ #2 for medical justification of ‘other than economy/coach class’ accommodation 
use. 
 
7.  Service of an attendant, when necessary, to accommodate the employee’s disability/special need.  See App 
E1, par. A2l if the attendant traveler is not an employee or member. 
 

G-H.  ***** 
 
 



The following pages are the same policy preceding 
this page but showing tracked changes. 
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